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The Emscote school aim to increase aspirations, challenge stereotypes and 
encourage students to consider a wide range of careers. Through careers education, 
information, advice, and guidance (CEIAG) it is hoped that students will be 
encouraged to make the most of their talents and to go on to jobs or courses which 
suit their needs, interests and abilities. 
We provide all students careers guidance by Jade Barrett, who is completing the 
Level 7 Careers Leader qualification to be able to provide consistent on site support 
and the building of careers through the curriculum in Years 7 to 11. 
By fully integrating the 8 Gatsby Benchmarks for world-class career guidance 
alongside 5 Core Enrichment Categories, we ensure that learning is connected, 
purposeful, and deeply enriching for every young person in our care. 
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We aim to provide: 

- access to accurate, up to date, impartial careers advice 
- advice that enables students to make informed choices about a broad range 

of career and/or educational or employment options 
- careers advice that enables individuals to fulfil their potential 
- develop a broad understanding of the world of work and an ability to respond 

to changing opportunities 
- develop independent research skills so that they can make good use of 

information and guidance develop and use their self-knowledge when thinking 
about and making choices 

- develop their understanding of employability skills and how to enhance these 
as individuals  

- develop the skills they need to review achievements, plan future actions, 
make decisions, present themselves well and cope with change and 
transition. 

-  
Our School Careers policy has the following objectives in line with the Eight Gatsby 
Benchmarks for Careers Excellence when delivering the careers programme in 
school:  
 
- To plan and provide a stable careers programme for our learners  
- To expose students to relevant labour market information  
- To address the needs of all students  
- To link curriculum learning to careers  
- To provide opportunities for student to encounter employers and employees  
- To support students to obtain work experience placements at Year 10 and 11 
- To provide opportunities for students to encounter further and higher education  
- To provide personal guidance to students on careers education 
 
We recognise that the process of making career decisions can be a lengthy one and 
that many of our students will make their final choices only after completing their 
GCSE's.   We also recognise that the apprenticeship route, including higher 
apprenticeships, would be most suitable for, and the choice of, a significant 
proportion of our students. The information and support provided must be without 
prejudice and with rigour for all post 16 options. 
 



Commitment. 
 
The Board of Trustees and staff are committed to: 
 

 •The provision of resources and advice to enable students to understand and 
develop career choices and to ensure that careers education is seen as part of the 
overall curriculum and learning framework for all years  

• Encouraging students to achieve and to be ambitious  

• Involving students, parents, and carers in the further development of careers work 

 • Working with Services for Young People so that no student is disadvantaged in 
gaining access to education, training, or work 
 
Career’s education helps our students develop the knowledge and skills they need to 
make successful choices, manage transitions in learning and move into work or 
further education. Through guidance students are able to use their knowledge and 
skills to make the decisions about learning and work that are right for them. Progress 
in students’ self-development and understanding of careers is regularly monitored.  
 
Careers Education is delivered through lessons and our careers advisor Kerry Low.  
The focus is upon,  self-development- understand themselves and the influences on 
them Career Management make and adjust plans, to manage change and transition.  
All students will receive a 45 minute lesson once a week from the careers advisor.    
 
The programme includes: 
Careers education lessons 
Careers guidance (individual planning and interviews, information and research 
activities) Action planning and recording achievements 
Mock interviews 
Raising aspirations activities 
Vocational taster sessions 
College visits  
Extended work placements and volunteering 
Visits from and to Post 16 providers 
 
Career guidance includes improving skills such as interviews techniques, CV writing, 
financial awareness careers education sessions, information, online guided research 
activities and external speakers. 
Work experience preparation is conducted through drop-in sessions and through 
PSHE.  All our students spend sessions on this during the academic year  
Emscote School offers opportunities for work placement in Year 10 and 11 co-
ordinated by the Behavioural Lead Annaliese Gage. We believe a work placement 
will help students to develop the skills being demanded by employers.  The 
placement offers our students the opportunity to work with an employer under a 
structured programme of work, giving them the opportunity to develop work related 
skills and gather evidence for their portfolio.  
 
 
 
 

 



 
In addition, we organise:  

• Careers convention for students in Years 10 and 11 

• Workshops about the various post 16 options  

• Assemblies from colleges and training providers  

•   Individual Careers guidance takes place on a one-to-one basis and is delivered 
by an impartial Careers advisor who is in school once a week and uses the Gatsby 
benchmarks: 
 
This guidance is supported by the career’s enrichment work undertaken by form 
tutors during tutorial time. All staff are encouraged to support careers guidance by 
promoting their subject, sharing different pathways to future careers, and raising 
students’ aspirations. 
 
Here is a comprehensive vision and commitment statement tailored for a school 
integrating the Gatsby Benchmark framework (the 8 Benchmarks) alongside the 5 
Core Activity Categories for enrichment. 
| 
+------------------------------------------+    +------------------------------------------+ 

1. Delivery of the 8 Gatsby Benchmarks 
We actively benchmark our success against the gold standard for career guidance, 
embedding future readiness directly into our school fabric: 
 
 

• Benchmark 1 (A Stable Careers Programme): We publish a structured, 
annually reviewed careers and enrichment plan that is embedded across all 
year groups and backed by explicit leadership commitment. 
 

• Benchmark 2 (Learning from Career & Labour Market Information): We 
empower students and parents with up-to-date regional and national labour 
market insights to inform subject choices and future pathways. 
 

• Benchmark 3 (Addressing the Needs of Each Student): We provide 
tailored support, challenge stereotypes, actively promote equality, and keep 
detailed records to ensure no student is left behind. 
 

• Benchmark 4 (Linking Curriculum Learning to Careers): STEM and 
humanities educators directly highlight the real-world application of their 
subjects, embedding workplace skill acquisition into daily teaching. 
 

• Benchmark 5 (Encounters with Employers & Employees): Every year, 
students participate in meaningful interactions with industry professionals 
through guest lectures, mentoring, and skill workshops. 
 

• Benchmark 6 (Experiences of Workplaces): Through internships, 
workplace visits, and work experience placements, students gain first-hand 
exposure to professional environments. 
 



• Benchmark 7 (Encounters with Further & Higher Education): We partner 
with universities, colleges, and apprenticeship providers to give students clear 
visibility of academic and vocational pathways post-16 and post-18. 
 

• Benchmark 8 (Personal Guidance): Every student receives timely, impartial, 
one-on-one guidance sessions with qualified careers advisers at key transition 
points. 
 

2. The 5 Core Enrichment Activity Categories 
To complement explicit career preparation, our co-curricular and enrichment 
curriculum develops well-rounded character, resilience, and practical life skills across 
five foundational pillars: 
 

Category Core Focus Examples of Provision 

1. Academic & 
Intellectual 
Curiosity 

Deepening subject 
mastery, critical thinking, 
and independent inquiry 
beyond the syllabus. 

Debate clubs, Academic 
Olympiads, coding 
workshops, guest lecturer 
series. 

2. Leadership & 
Personal 
Growth 

Building confidence, public 
speaking, decision-making, 
and emotional intelligence. 

Student Council, Duke of 
Edinburgh, peer 
mentorship, prefect 
leadership training. 

3. Creative & 
Cultural 
Expression 

Fostering artistic flair, 
cultural literacy, self-
expression, and 
appreciation for diversity. 

Drama productions, 
choir/orchestra, digital arts, 
museum and theatre trips. 

4. Health, Sport 
& Physical 
Wellbeing 

Promoting lifelong fitness, 
teamwork, sportsmanship, 
and mental wellbeing 
habits. 

Competitive team sports, 
yoga and mindfulness, 
outdoor adventure 
activities. 

5. Community, 
Citizenship & 
Service 

Cultivating social 
responsibility, empathy, 
and active local and global 
citizenship. 

Volunteering projects, 
environmental initiatives, 
charity fundraising, civic 
engagement. 

Our Guarantee 
By marrying the structure of the 8 Benchmarks with the breadth of our 5 
Enrichment Pillars, The Emscote School guarantees that every student graduates 
not only with academic credentials, but with the confidence, character, and clarity of 
purpose to shape their own future. 
 
 
Equal opportunities - we promote equal opportunities and try to use every 
opportunity to challenge stereotypes and to raise aspirations. Lessons about 



stereotypes in employment are taught and we monitor careers resources regularly to 
ensure that they encourage both boys and girls and students from minority ethnic 
groups to enter different careers. 
 
Monitoring, evaluation and review - the careers programme is monitored regularly 
and amended after an annual review with the board of trustees and staff.  Students’ 
opinions are actively sought as well as the views of different stakeholders. 
Relationship to other parts of the curriculum and other policies are routinely sought. 
Career’s education is conducted in accordance with the school’s equal opportunities 
policy, external visits policy and other relevant policies. The whole school remit of 
careers is recognised and the curriculum is developed.  
 
Review  
 
This policy is monitored by the Board of Trustees and will be reviewed annually. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Name 
Careers Action Plan date 

 
This is where I am now 
 
 
School/setting/subjects/predicted grades?  
Check personal details with client/student. 
Give my details. 
Check consent to share the plan with key people who can help to achieve the actions. 
Adviser to cover what the student wants from the interview and to what extent this can be 
met within the interview. Child protection. Purpose and style of interview to be used. 
Confirm client engagement, rapport and agreement to probe with questions. 
 
Plan best filled in in “student’s own voice 1st person” to allow ownership of discussion and 
actions. 
 
 

This is where I want to get to 
 
Summary of discussion including planned route and backup plans. 
Internal and external barriers identified and discussed with client/student. 
“Locus of Control” assessed to judge how likely the student is to carry out actions alone 
and what help needed to achieve goal. 
Body Language. 
Awareness of options? 
Client/student’s attitude to transition? 
Current theory of decision making the client/student is using. 
Is this proving effective for the student/client. 
Level of self awareness of actions and consequences good and bad and consequence of 
careers theory being used good and bad. 
Highlight and feedback current skill set to client/student for confidence building and self 
awareness. 
Client’s view on options.  
Reality check for options (review Labour Market Information/current incentive schemes 
like Kickstarter). 
Do we need to break the journey into smaller steps through the qualification levels? 
Revisit potential barriers and visualisation of what success may look like. 
Summarise action points throughout (best to ask student to to encourage and test 
engagement).  
Add action points in student’s own words. 
How achievable are the actions? 
Do they need help? If not set check in date for next review of plan and next step of the 
journey. 
Do they need a referral to extra 1:1 coaching, substance misuse, college staff for 
additional needs review/hardship funds/bursaries or other additional agencies? 
Client consent to share the plan with the educational providers and other professionals. 
 

To do list 
 

• Action points with SMART actions (specific,measurable,attainable,realistic.timely). 

• Send copy of this plan to all professionals consented to and client/student. 
 

 



 
Careers guidance and access for education and training providers Statutory 
guidance for governing bodies, school leaders and school staff October 2018  
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attach
ment_data/file/7484 74/181008_schools_statutory_guidance_final.pdf  
The education inspection framework (2019) 
(https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attach
ment_data/file/801 429/Education_inspection_framework.pdf)  
Career Education and Guidance Policy May 2020. Review Date: May 2021 Page 8 
of 8 Oxford Royale Academy – Top 34 Super Curricular Activities 
https://www.oxford-royale.com/articles/super-curricular-activities/#aId=2920c1d6-
9168-425f-915dbd8cbf5faa26  
Oxford Royale Academy – 9 ways to improve your chances of getting into a top 
university without leaving your room  
https://www.oxford-royale.com/articles/improve-chances-top-
university/#aId=2920c1d6-9168-425f915d-bd8cbf5faa26 
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/801%20429/Education_inspection_framework.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/801%20429/Education_inspection_framework.pdf
https://www.oxford-royale.com/articles/super-curricular-activities/#aId=2920c1d6-9168-425f-915dbd8cbf5faa26
https://www.oxford-royale.com/articles/super-curricular-activities/#aId=2920c1d6-9168-425f-915dbd8cbf5faa26

